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What is right almost always has a practical side. So it is with union opposition to so-called right-to-work laws. 

Supporters of right-to-work laws make two basic arguments: 

       They bring “democracy” to the workplace by giving workers a choice of whether to join a union. 

       They create “good paying jobs” in communities.

Both arguments are false. Right to work laws are not democratic. They don’t boost economies either. Unions are democratic and economy boosters.

Unions are not forced on workers. Workers vote unions in through free and fair elections. (Workers also can vote unions out.)

Right-to-work laws undermine unions by prohibiting what are called “union security” agreements between the union and the employer. Under a union security agreement, all non-management workers belong to the union. 

Or they pay the union a service fee or an amount equivalent to union dues.

The union supports the workers. The workers support the union. 

Thus, right-to-work laws encourage freeloading. Under a right-to-work law, workers at a jobsite with a union contract can enjoy union-negotiated and union-won wages and benefits without joining the union or paying a service fee or dues. At the same time, unions also must represent these non-union employees when they have trouble with the boss.

Right-to-work supporters want workers to ask themselves, “Why should I join the union when I can get union wages, benefits and representation for free?” Hence, right-to-work laws encourage union members to quit the union and keep non-union workers from signing up with a union. 

Obviously, the smaller a union, the less bargaining power the union can muster. Thus, the real purpose of right to work laws isn’t “workplace democracy.” It is to weaken large unions and destroy small unions.

Freeloading isn’t democratic either. Freeloading is based on selfishness and greed, like the right-to-work concept itself. 

Indeed, right-to-work laws aren’t designed to produce good paying jobs. They are geared to drive down worker wages and put more money in the boss’s wallet. 

Paychecks in right-to-work states are a lot skimpier than in non-right-to-work states. Everywhere, union wages are higher than non-union wages.

Absent unions, wages, of course, go down. That’s why unions call right-to-work the “right-to-work-for-less.” 

If right-to-work laws were “democratic” and good for workers, why is it that business and industry groups – not workers -- push them? Employer organizations like the Chamber of Commerce, the National Association of Manufacturers and the Associated Industries of Kentucky are big backers of right-to-work. 

Right-to-work laws are legal under the Taft-Hartley Act, which an anti-union, Republican-majority Congress passed over President Harry Truman’s veto in 1947. The measure was aimed at rolling back gains organized labor made under Truman and President Franklin D. Roosevelt, both Democrats. 

The bill’s sponsors were Sen. Robert Taft, R-Ohio, and Rep. Fred Hartley, R-N.J. Both were ultra-conservatives who hated unions. 

Joining right-wing Yankee Republicans in passing Taft-Hartley were conservative white Southern Democrats. 

They were as anti-labor as they were pro-segregation.



Not coincidentally, every former Confederate state is a right-to-work state. “The labor-hater and the labor-baiter is virtually always a twin-headed creature spewing anti-Negro epithets from one mouth and anti-labor propaganda from the other mouth,” Dr. Martin Luther King observed.

In the end, the greed of the right-to-workers will cost them, too. Here’s why.

The more money people earn, the more money they have to spend – and will spend. The old Kentucky State AFL-CIO “Union Wages Buy More” license plates were true. 

America has the largest consumer economy in the world. There aren’t enough rich people – not by a long shot – to buy the bulk of consumer goods American business and industry produces. By far, most purchasers of consumer goods are workers.    

What happens when working people can’t afford to buy consumer goods? Read some history.

Employers engaged in union-busting and a race to the bottom on worker wages in the 1920s. The result was the Great Depression the 1930s, America’s worst economic crisis.

A major cause of the Depression was the weak purchasing power of American workers. Many historians and economists believe that America probably wouldn't have suffered the Depression had business and industry owners paid their workers more money. Then and now, more money in worker wallets translates into more money in store cash registers.

Thus, greed isn’t just immoral, it’s impractical. When workers don’t make enough money to buy cars and other consumer goods everybody gets hurt sooner or later, including pro-right-to-work bosses. 
