
 
         May 8, 2008 

 

QQ::  WWhhoo  NNeeeeddss  tthhee  EEmmppllooyyeeee  FFrreeee  CChhooiiccee  AAcctt??  
  

AA::  YYoouu  aanndd  EEvveerryyoonnee  EEllssee  tthhaatt  TThhiinnkkss  tthhee  UU..SS..  SShhoouulldd  
HHaavvee  aa  MMiiddddllee  CCllaassss  
  
It’s no coincidence that the times when the middle class made the most gains in this country 
are the times when unions were strongest. Right now, with each of us feeling the pressure of 
rising costs, stagnating paychecks, increasingly out-of-reach health care, jobs lost to unfair 
trade, insecurity in retirement, difficulty at the bargaining table and so many other issues that 
are undercutting the middle class, we need strong unions more than ever. 
 
But today, as Rapid Response has reported in the past, it’s extremely difficult for people to form 
a union: 
 

• Workers come under intense management pressure when they try to form a union.   
• Workers are forced to sit through anti-union meetings run by management or the 

“union-busting” firms they hire.   
• Workers get harassed and even fired for speaking out.  
• And, if workers overcome the odds and form a union, it can take years – if ever – to get 

a first contract. 
 
We need the Employee Free Choice Act to: 
 

• Strengthen penalties for companies that coerce or intimidate employees trying to form a 
union. 

• Establish mediation and binding arbitration when the employer and workers cannot 
agree on a first contract. 

• Enable employees to form unions when a majority signs authorization cards. 
 
The more people in unions, the more power we have to rebuild the middle class and raise the 
standard of living for America’s working families. 
 

WWaattcchh  ffoorr  tthhee  kkiicckk--ooffff  ooff  aa  mmaajjoorr  nnaattiioonnaall  aaccttiioonn  oonn  tthhee  EEmmppllooyyeeee  FFrreeee  
CChhooiiccee  AAcctt  nneexxtt  wweeeekk!!  
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