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ñKEEP IT MADE IN AMERICA BUS TOURò 
Wrapped up on the steps of the Capitol.  

 Assembly-line workers and Michigan communities arenôt the 

only ones with a stake in a strong U.S. auto manufacturing industry. More 

than 7.2 million paychecks are tied to U.S. autos, ranging from supply 

manufacturing to health care, education, service, retail and other jobs.  

 Even individuals outside the auto industry benefit in communities 

where middle-class auto and supply chain workersô income and property 

taxes fund public services such as teachers, firefighters and police officers.  

 Thatôs the message that workers, community leaders, elected offi-
cials, labor leaders and others brought to a 11-state, 36-stop ñKeep it Made 

in Americaò bus tour the week of May 11. 

 Bus tour participants  included workers from steel, iron, glass, 

plastics and rubber, aluminum and auto parts facilities, local auto dealers, 

community employers, and local leaders. The tour 
USW District 2 Director  Mike Bolton 

addressing crowd in Lansing. 
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Excerpts from Blogger;Steven Capozzola  

Photos and article by; T.P. Sweeney  

Richard ñMacò McInerney, President 

of our U.S.W.  S.O.A.R. Chapter 29-2 

throws out the ceremonial first pitch 
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By: President, Kent Holsing 

 

In this edition of the Chem-Steel News, youôll find various articles and information 

that are absolutely critical to all of our active and retired members regardless of what 

Unit you are from.  These are issues that affect all of usé our families, friends, 

neighbors, our employers and the future of our jobs.  They are subjects that we canôt 

ignore and think, ñIt doesnôt affect me.ò  If you are not immediately affected by these 
issues you or your loved ones eventually will be. 

There are many issues such as health reform, the Employee Free Choice Act, free 

trade/fair trade, the loss and effect of manufacturing in the U.S. and others that have 

been or will be affecting our future.  We should not be lulled into a false sense of secu-

rity here in the mid-Michigan region that everything is okay. 

While we are seeing investment and some economic improvements due to Dow 

Chemical, Dow Corning, Hemlock Semi-Conductor and other ventures, there is still a 

tremendous amount of uncertainty that exists in our state of Michigan and in our coun-

try. 

We canôt get to the point that we become satisfied with our current status as the sake of 

losing more and realizing it before itôs too late. 

Please carefully review the information in this newsletter, think about these many is-

sues and ask yourself what you want to see happen and what can be done. 

 

There are many issues but not much timeé 

 

 

MANY ISSUES AND NOT MUCH TIME  

http://www.ourfuture.org/users/new-4292
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Report from Dow Chemical Unit Division I 
By: Committeeperson ï Dannie Garver 

    Dow Unit Stewards elections were held this past summer. In Division I and 

we had 4 people newly elected to the Stewards position in there departments. 
  
 Ed Pawloski     Dursban area. 
 Dave Maul       Glass Lab. 

 Gus Moeller     Multi Product  Plant. 

 Tom Crosby     Herbicide formulations. 

  

  Please take the time to show your appreciation and thank these new Stewards along with the folks that have 

been at it for awhile. In October we held a training session for all Dow unit stewards and Division I was well repre-

sented with a majority of Stewards showing up and participated in the all day training.   

Also in Division I we have settled a grievance that included a day off and a letter to a file. The grievance log for Divi-

sion I has been short this year and I attribute this to the job our Stewards are doing in the departments.  

   

 Remember: Union  meetings every 1st and 3rd Tuesdays at 5:00 pm at the union hall. I would also like to 

encourage us all to keep focused and be safe out there. As the Holiday season approaches and the high workload in the 

plants with MOC's, OEM, and department needs, please keep focused.    

  

 In Solidarity, 

 Dannie Garver          Division I Committeeman 

   
 The Women of Steel held a Sleepover/
Council Meeting last June for the Women Steel-
workers in Michigan. We had members from both 
the Tri-City area and the Detroit area attend this 
fun and educational weekend. And yes they 
really brought cots and sleeping bags and spent 
the night in Midland at the USW 12075 hall! 
 The evening was just a fun night to get 
together with our union sisters for a potluck and 
to catch up on how everyone's been doing. Some 
fun activities were also planned, including a Mary 
Kay makeover by our sister Carrie Case then 
followed by some cute and some silly Glamour 
Shots taken by Linda Lucas, the Women of Steel 
director in our area.  
 The Council Meeting the next day in-
cluded a speaker from New York Life Insurance 
Company who did a presentation on financial 
planning and was there to answer questions. 
There was no pushing to invest with them, it was 
just informative only. 
 Staff Rep. Al Cholger spoke about Single 
Payer Heath Insurance and  

Staff Rep. Jay McMurran gave some information 
on Buy American and Right to Work, all are im-
portant issues going on right now. Letters were 
then wrote by our members to U.S. House and 
Senators. 
 At first, the thought of spending the night 
at the hall was not very appealing I admit. As it 
turns out it really was a fun night out with friends 
and a great way to make new ones and to get 
involved with your union. Join your locals Women 
of Steel.  
 
Michele Thurston  

Women of Steel Sleepover / Council Meeting  
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On Friday, September 25th 2009 workers at the Car-Quest 

Distribution Center in Bay City, MI, (USW Local 12934-

02) left work at the end of the day shift; they were thanked 

by company leadership for the good work they had been 

doing and for not letting the ongoing contract negotiations 

interfere with their jobs. The workers had been working 

without a contract since September 1st 2009 and had been 
working and negotiating in good faith under a contract ex-

tension that expired at midnight September 24th 2009. Be-

cause the extension had expired, Dan Kennel, member of 

Local 12934-02 for 30 years and current Unit President 

spoke with the warehouse manager and they agreed to work 

as normal until October 28th 2009 when the next negotia-

tions meeting was scheduled.  

 

Later that day on 

September 25th 

when the after-

noon shift arrived, 

work continued as 

normal; then 

around 6:10 p.m. 

company person-

nel told workers 
they had to leave 

the premises and 

they were being 

locked out. The workers had no clue this was going to hap-

pen as there had been no communication from the company 

that things were not going well and couldnôt be worked out, 

plus there was already another meeting scheduled for Octo-

ber 28th. The company on the other hand, knew of the im-

pending lock out as they had scab workers ready to come in 

and work the jobs of the locked out workers.  

 

Many of us have friends or relatives who work for this com-

pany. Many of these workers donôt know how they are go-

ing to make it, for some this was the only income for their 

families. It appears to be very clear that the company just 

wants to run their agenda without concern for its workers. 

The distribution center has been open since 1962 and in all 
of those years there hasnôt been a strike or lock out.  

 

I had the privilege of participating in a rally at the Car-

Quest Distribution Center, located at 508 McGraw Street, 

Bay City, MI on October 22nd. It was great to see all of the 

support for the locked out workers; there were approxi-

mately 175 - 200 supporters there. After speaking with a 

few of the locked out workers, I found out they had about 

70 members and all but one has been participating in the 

picketing, that one individual was a part time employee that 

doesnôt expect to get their job back. This shows the great 

solidarity these 

union brothers and 

sisters have. Re-

member whenever 

you can spare 

some time it is 

always a good 

idea to help out other unions fellow brothers and sisters by 
supporting them in their times of need by donating needed 

items or walking the picket line. 

 

My reason for telling you about this lock out is because 

there has been some good press written about the workers 

and union and there has been some bad press written also. 

One thing that I think many people seem to forget about or 

in some cases never knew about is the important role the 

union has played over the years. The union is responsible 

for helping create the 5 day work week, a forty hour work 

week, the eight hour day, overtime pay, minimum wage, 

vacation pay, holiday pay, sick leave, etc. If it wasnôt for the 

workers that came before us many, many years ago, and all 

of the struggles they went through, the forming of unions to 

help the mistreated workers, we wouldnôt have the benefits 

we have today. Many people who donôt work at a union 

shop have also reaped the benefits of unions because compa-
nies realized they had to offer the same benefits to their non-

unionized workers or they might lose them.  

 

In closing, I want every-

one to know that strong 

solidarity is crucial in a 

union. The union is there 

to represent each mem-

ber, so if there is an issue 

you feel needs addressed 

it is your responsibility 

to inform the union so 

they can look into it.  

 

When you sit back and enjoy all of the nice things you have 

been able to buy because of the income you make at your 

job, remember you only have the pay and benefits because 
of the past pains our earlier union brothers and sisters went 

through and the benefits the unions have achieved for the 

workers. Our own union, USW Local 12075 has bargained 

with the company for many years and always looks to get 

the best package for its members. So stand together in soli-

darity as union brothers and sisters and show your support 

for your union.  

 

 

 

 

By: Jim Varnum 

Unjust Treatment of Workers 

CARQUEST Locks Out Employees! 


